
The 4 mandatory questions for the CCU recruitment are as follows: 
 

• The contract for this role is a permanent relief contract. A permanent-relief contract is 
sometimes referred to as a ‘bank contract or zero hours contract’. 

KCC will ask you to provide your available dates for working one month in advance and 
we will then allocate duties to you based on your availability and the needs of the 
service one week in advance.  
KCC do not expect a minimum availability from you and there is no minimum amount of 
work is guaranteed by KCC. 
Is this contract/working arrangement what you are looking for (Yes or No)  

 
  

• Why have you applied for this role? (250 words) 
 

• What is your understanding of the role? (150 words) 

 

• How do use and apply IT in your current role and how will these skills transfer into the role 
of CCU? (300 words) 

 

When answering these questions consider this is your 1st opportunity to show us how your 
skills and experience are relevant to the role you are applying for. 

Please do not cut and paste from the job description/person specification. 

A word count is given for guidance.  Please do not exceed the word count.  There is a 
supplementary section on the on-line application. 

Candidates who answer these questions successfully will be considered for further 
selection and will be notified in writing as soon as possible. 

 
 


