
Kent County Council 
Job Description:  Social Worker - UAS Children’s Service 
 

 

Directorate: Children, Young People and Education    

Unit/Section: Integrated Children’s Service 

Grade: KSG 

Responsible to: Team Manager 

 

 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Footnote: This job description is provided to assist the job holder to know what their main duties are.  It 

may be amended from time to time without change to the level of responsibility appropriate to 
the grade of post. 

 



Kent County Council 
Person Specification:   Social Worker - UAS Children’s Service 
 

The following outlines the criteria for this post.   Applicants who have a disability and who meet 
the criteria will be shortlisted.    
 
Applicants should describe in their application how they meet these criteria. 
 

 CRITERIA  

QUALIFICATIONS 
 
 

Degree in Social Work (Dip HE/Degree or Post Grad) and up to date 
registration with appropriate professional body. 

ASYE must be completed if more than 2 years post qualified. 

EXPERIENCE 
 
 

Relevant experience to demonstrate the capabilities required. 

Use of systemic model of practice e.g. Sign of Safety 

SKILLS AND 
ABILITIES 
 
 
 

 

 

KNOWLEDGE 
 
 
 

 

ADDITIONAL  Ability to travel across a wide geographical area in a timlely and flexible 
manner at various times of the day. 

 

A Full UK Driving Licence – The Council is committed to making 
reasonable adjustments so whilst this job requires the jobholder to drive 
your application will still be considered if you are unable to drive due to a 
disability. 



COMPETENCIES 
 

Competencies are set within the knowledge and skills statements 
contained in the Social Care Capability Framework 

KENT VALUES 
AND CULTURAL 
ATTRIBUTES 
 
 

Kent Values: 
 

• We are brave. We do the right thing, we accept and offer 
challenge 

• We are curious to innovate and improve 

• We are compassionate, understanding and respectful to all 

• We are strong together by sharing knowledge 

• We are all responsible for the difference we make 
 
Our values enable us to build a culture that is: 
Flexible/agile - willing to take (calculated) risks and want people that are 
flexible and agile 
Curious - constantly learning and evolving 
Compassionate and Inclusive - compassionate, understanding and 
respectful to all 
Working Together - building and delivering for the best interests of Kent 
Empowering - Our people take accountability for their decisions and 
actions 
Externally Focused - Residents, families and communities at the heart 
of decision making  
 
(If this document is being used for recruitment purposes, examples of 
Behaviours which support the Kent Values will need to be demonstrated 
within the context of this post)   

 


