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Job Description:  In-House Advocate                     

Job Category: Legal and Governance 

Salary: Negotiable  

Location: Kent 

  

 
 

Purpose of the job: 

To provide representation in the Family Court to the children’s social care teams, covering all 
aspects of child protection law.  

To advise the client local authority on legal and evidential matters pertaining to cases Invicta Law 
have been instructed on. 

 

 

Main duties and responsibilities: 

1. To provide representation in all types of proceedings, including complex matters on 

behalf of the client; 

 

2. To carry out advocacy in the Family Court in respect of (but not limited to) the following 

types of hearing:  

 

a. Case Management 

b. Contested Interim Care Order  

c. Fact Finding  

d. Issues Resolution  

e. Final  

f. Applications for an Emergency Protection Order  

g. Applications for a Placement Order or Applications under Section 25 Children Act 

1989 (Secure Accommodation); 

h. Adoption 

 

3. To provide legal advice that is informed by appropriate legal and factual analysis and 

identifies the consequences of the different options; 

 

4. To advocate robustly in Court on behalf of the client to achieve the best outcome in the 

case; 

 

5. To identify evidential strengths and weaknesses in a case and advise the clients 

accordingly; 

 

6. To advise the client in respect of emergency or urgent applications and to provide 

representation at Court in respect of those cases, including out of hours cover where 

necessary; 

 

7. To attend meetings and court hearing outside of working hours when required; 
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8. General drafting to include (but not limited to) case summaries, position statements, 

skeleton arguments, threshold and draft case management orders as required; 

 

9. Representing the client at advocates meetings; 

 

10. To participate in training to your team mates and client children’s services departments; 

 

11. To represent the client local authority in the most complex of cases, including (but not 

limited to), non-accidental injury cases, cases with a foreign element and fabricated and 

induced illness; 

 

12. To advise the client local authority on policy issues in respect of relevant law and 

Government policy;  

 

13. Build strong and positive relationships with clients; 

 

14. Time record accurately and manage time efficiently; 

 

15. Maintain BSB standards and ethics at all times 
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Person Specification:    In-House Advocate 

 

Qualifications 

This post requires a qualified barrister or qualified advocate who has experience as a childcare 
specialist in local government or private practice (in particular the areas specified in skills, 
abilities, and competencies below).  

This post is subject to a Basic Disclosure Application to the Disclosure and Barring Service. 

Skills, Abilities & Competencies  

1. Excellent working knowledge of key public child protection legislation, in particular The 

Children Act 1989, The Adoption and Children Act 2002, The Children & Families Act 2014 and 

related delegated legislation, statutory and non-statutory guidance and case law; 

2. Proven advocacy skills in all tiers of the Family Court; 

3. The ability to take clear instructions from the clients and to identify the clients’ objectives and 

further them in a professional and ethical manner; 

4. The ability to communicate, liaise and negotiate with other professionals; 

5. The ability to perform effectively and participate fully within a team; 

6. The ability to prioritise and organise own workload; 

7. The ability to work effectively under pressure; 

8.To be responsible for their continuing professional development; 

9.The ability to design and deliver training to colleagues and client departments; 

10.Some knowledge of local government legislation and an ability to adapt to changes affecting 

the client local authority; 

 
 

 

 

 


